Montana State Employers’ Council
AWARD WINNERS 2015

_____________________________________________________________________

OUTSTANDING LOCAL JSEC COORDINATOR

Nominees: Darla Handran, Glendive JSEC; Trisha Glen, Billings JSEC

WINNER: Darla Handran, Glendive JSEC

Darla Handran, Glendive JSEC Coordinator, is an exemplary candidate for the Outstanding JSEC Coordinator.  In 2014, Darla was recognized for 20 years of service with Glendive Job Service.  Darla has been the Coordinator for our local JSEC committee since its inception.  She is self-motivated, reliable, and has great attention to detail.  She keeps meticulous records for our group, and is essential in maintaining our active and successful membership.  

____________________________________________________________________________


OUTSTANDING LOCAL JSEC COMMITTEE

Nominees: Billings JSEC; Glendive JSEC

WINNER: Billings JSEC

The Billings JSEC is comprised of a representative from every size and type of business present in the Billings area ranging from a large municipal employer (Yellowstone County) and a Fortune 250 company (NAPA Genuine Parts Co.) to a startup company, Elation (Sylvia Noble) and everything in between.  In addition to those specific examples, other businesses represented include banking, both high school and college level education, a pre-release correctional facility, insurance brokerage, trade school, health care, large distribution facility, temporary staffing agencies, news media both television and newspaper, community support agencies and Big Sky EDA.  We send out a monthly newsletter to the employers affiliated with Job Service and JSEC members alike and always encourage everyone to bring a guest to our monthly meetings because almost without exception after visiting a Billings JSEC meeting and seeing what we are about people are anxious to become involved. Networking & sponsoring local events promotes increased membership.

In 2014\2015 our JSEC started a Facebook page!  We’re now on the social network.  Be sure to ‘like” us to get your weekly tip.



SPARK PLUG AWARD

Nominees: Jennifer Flinchbaugh, Billings JSEC; Marcy Roberts, Kalispell JSEC

WINNER: Marcy Roberts, Kalispell JSEC Member

Marcy is the first person to volunteer as a helper or a leader in every aspect of her life.  When she attended the first MSEC meeting, she volunteered to take on the Silent Auction as a fund raiser for MSEC and included the State of Montana Managers Meeting to make it a success the first year.  The second year of attending the State MSEC meeting she volunteered to be Vice Chair of the State MSEC AND put together the second annual Silent Auction in conjunction with the Invest in Success meeting.  What a fun social mixer with the attendees of the Invest in Success and our State JSEC/MSEC meeting to rival over 8 tables of silent auction baskets.  Now after only three years of active participation in MSEC, she is currently our State Chairperson.  

She has been an active member of our JSEC for over 10 years.  Marcy started as Chairperson on January 1, 2012 and volunteered to stay on a second year because our Vice-Chair couldn’t fulfill his obligations as President for 2013.  During the year, she is instrumental in helping organize employer visits, guest speakers, and most of the planning and cooking of our breakfasts or lunches for the meeting.  




OUTSTANDING LOCAL JOB SERVICE MANAGER

Nominees: Ryan Van Ballegooyen (Billings); Laura Gardner (Flathead)

WINNER: Laura Gardner, Flathead Job Service Manager

Laura Gardner has been with the State of Montana since she was 16 years old.  She has grown with the Department throughout the years.  She has been a part of UI, Employment Services, Programs, and now part of the Management team.  

Laura is the first person to volunteer or help on any board or any committee.  She doesn’t limit her helpfulness to just our JSEC Committee, she is also active with the Community Management Team, UI Reform Committee, and IAWP.  You will find Laura volunteering at the local, Regional and State levels.

She was instrumental in planning and organizing our annual training on Generational Poverty.  This event attracted over 200 participants from all over NW Montana.  This workshop was designed for employers, community organizations, law enforcement, counselors, child care, and social service providers and is based on the book “Bridges Out of Poverty:  Strategies for Professionals and Communities.  




OUTSTANDING LOCAL JSEC CHAIR

Nominees: Denise Smith, Billings JSEC; Renee Ewing, Flathead JSEC

WINNER: Renee Ewing

Our local Flathead JSEC Chapter Past President Renee Ewing is worthy of this award for many reasons.  Renee has come up through the ranks – serving on our Board for over three years.  Renee is always ready to jump in and help with every project we have.  She has been supportive of all our seminars, events, job fairs, and trainings.

She is always willing to get up at 4:00am to cook a breakfast for our monthly breakfast meetings.  She has the food cooked and ready for our 7:30 meetings.  She is generous with her time and resources.

Renee is truly a hardworking, ambitious, dedicated worker and a valuable asset to our JSEC Committee.




EMPLOYER OF CHOICE - More than 25 Employees

Nominees: West Paw Design (Bozeman JSEC); Park Side Credit Union (JSEC); ALPS (JSEC); DIRECTTV (JSEC); Century Companies, Inc. (JSEC); First Community Bank, (JSEC); Richland Opportunities, (JSEC); Fisher Sand and Gravel, (JSEC); Bioscience Laboratories Inc. (JSEC)

WINNER: West Paw Design, Bozeman JSEC

West Paw Design is the Bozeman-based manufacturer of eco-friendly and high-quality products for dogs and cats. Since 1996, employees have been working hard to protect the planet, enrich their community and strengthen the bond between pet owners and their beloved furry family members. 

Distinguished by a commitment to create pet products in an environmentally-conscious way, West Paw Design’s team of 70 employees is extremely proud that 100 percent of the products are manufactured in the United States — a characteristic that sets the company apart from a competitive field that largely outsources production overseas. These hard-working and devoted employees are more like a family who not only take pride in what we do, but also greatly care for one another. 

West Paw Design envisions a world where business success is friendly to both people and the planet. To realize this vision, West Paw Design seeks to be a transformative global business leader by unleashing their people’s greatest talents to create amazing pet products. From constructing its state-of-the-art facility by utilizing the latest developments in energy-efficient design to remaining transparent with employees about smart business and financial practices, West Paw Design strives to be better every day. 




EMPLOYER OF CHOICE – Under 25 Employees

Nominees: Northwest Collections, (Missoula JSEC); Grizzly and Wolf Discovery Center (Bozeman JSEC); Kalispell KIDDS (Flathead JSEC); Bridger Steel Inc. (Bozeman JSEC); Lake County Community Development Corporation, (Lake County JSEC); Rocky Mountain Twist, (Lake County JSEC); Guelff Lumber, (Glendive JSEC)

WINNER: Bridger Steel, (Bozeman JSEC)

Our company mission is to inspire the freedom to create. We believe this for our customers and every member of our team. By committing to innovation and creative design, we stay on the forefront of our industry. We find ways to get customers the looks they want. If it doesn't exist, we'll find a way to make it a reality for our customers. Owner Dennis Johnson states, "Bridger Steel is a company that cares about its customers. We want our customers to feel very warm and welcome when they come in. When you come to us with an idea, we will figure out how to do it for you." 

At Bridger Steel we are one big family. If any one of us needs anything, superiors and coworkers alike are more than willing to help however they can. 
[bookmark: _GoBack]
Cultivate Respect & Confidence: 
Dennis treats everyone as he would his best friend or family member. We are not treated as “employees” in that we are treated as people who work with him rather than for him. 
He does not delegate duties, he works the day to day tasks alongside all of the other employees; digs right in there and participates with even the most menial tasks. 
Dennis also operates with an open door policy; it is easy to reach out to him if there is a problem or a mistake and he handles each situation calmly, positively and optimistically. The glass is always half full with Dennis. Jada; Business Manager 
Bridger Steel invests tremendously in its employees and provides the tools we need to succeed. They want us to succeed! 
They have and will continue to send us to seminars, training classes, and management classes. Bridger Steel will always offer a promotion or transition to a current employee before looking outside the company to hire. 
Examples: 
Training related to the job or to improve work skills in each employee’s specific area like Metal Working, Welding, CDL, Forklift, Software and Machining training, and Office training like Excel or any Accounting classes and Management Classes including 
Leadership, Conflict Resolution, Communication, HR Issues and Updates. 
Production Workers have machining experience and for the most part are trained in house on the sheers and breaks that are used to cut and bend the metal. 
Company career path or Succession Plans are 
Each employee has a wage increase potential every 6 months depending on reviews and the job position that the employee is in. 
Promotions occur as opportunity arises. 
Employees have been with the company 5-6 years on average. Approximately 1/3 of the employees have been with Bridger more than 6 years, ¼ of the employees have been there 5-6 years, and there are currently 15 employees hired on in the last 1-4 years. 
Bridger has been able to increase its workforce in the last couple of years because we just expanded into a second building allowing the company to hire additional entry level production employees. The 2nd building houses the roll formers that rolls out panels used for roofing and siding. 
_____________________________________________________________________

